PernoHajibHbIN CTAHAAPT KAAPOBOr0 o0ecneYeHUust
NPOMBILIJIEHHOT0 POCTA

ABTOHOMHOM HEKOMMEPYECKOM OpraHn3alued «ATreHTCTBO CTPAaTETMYECKHUX
WHUIIMATUB TI0 MPOJBIKEHUIO HOBBIX TpoekToB» (ACH) ¢ 2016 rona 3amyiieH HOBBIN
MIPOEKT - PETMOHAJIbHBIN CTaHAAPT KaJAPOBOT0 00ECIIeUEHHUs TPOMBIIIJIEHHOTO POCTa.

17 wurons 2016 roma nHa IletepOyprckoM SKOHOMHUYECKOM (Qopyme ObLIO
noanucano cornamenue ¢ ACU o nunortHoit anpoOanuu Cranpapra B TamOoBckoit
o0nacTH.

CrangapT BKIIIOYaeT B ce0si KOMIUIEKC PEIIeHUH MO KaJIpoBOMY 0O€CIeueHUIO
3HAYUMBIX JUI PErMOHA BBICOKOTEXHOJIOTMUHBIX oTpaciell. Peub uaer o6 onpeaeneHuun
NOTPeOHOCTH B Kajpax, JIyYIIHX TEXHOJIOTMSX MOATOTOBKH pabO4YMX U CHEIHUATHCTOB,
MOJIETIH JTyaJIbHOrO OOy4€HHsI, CKBO3HOW CHUCTEME MOHUTOpPUHIA KadyecTBa MOATOTOBKHU
KaJIpOB U aJJpECHOM TPYAOYCTPOMCTBE.

TOTI'BIIOY «ArpapHO-TEXHOJIOTHUYECKUN TEXHUKYM» CTaJl OJJHUM U3 YYaCTHUKOB
npoekra 1o anpobanuu Ctanaapra B chepe arpornpOoMBIILIEHHOTO KOMILIEKCa.

OcCHOBHBIM 0a30BBIM MPEANPHUATHEM TEXHUKYMa, YYaCTBYIOIIMM BO BHEIPECHUU
Cranpapra, siBrsercs AO «OKTAOpbCKOe»

Peanuzyembie mpodeccuu, cnenuaibHOCTH B paMKaXxX MPOEKTa:
o MexaHu3anus CenbCKOro X0351icTBa
e TpakTOopHUCT-MALIMHKUCT CENBCKOXO35HCTBEHHOIO MPOU3BOICTBA
e ArpoHomus
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